Equintervention CIC Equality & Diversity Policy 

 Equintervention CIC aims to be accessible to all.

We intend to treat everyone equally, regardless of their age, disability, gender reassignment, marriage or civil partnership, pregnancy or maternity, race, religion or belief, sex, or sexual orientation. 

Accessibility: Our groundwork course area is not accessible to wheelchair users, but we can offer a modified, bespoke EFL course within our yard area, which is flat and set to hardstanding. Our horses are more than happy to come up and spend time with you there.

We have an eco loo on site and hand sanitizer.

 Diversity: Equintervention wants everyone to be able to access our EFL courses and the provision will be evolved over time, by their input and feedback. All participants and visitors will be included,  respected and valued for their contribution.

Sexist, racist, homophobic, transphobic or otherwise offensive and inflammatory remarks and behaviour are not acceptable. These constitute harassment, and have no place at Equintervention.

Dealing with Discrimination and Harassment: If any participant feels they have been discriminated against by Equintervention or harassed during a session or event they should raise this with Georgette Wormleighton, who will investigate the complaint, document it and make all parties aware of the outcome, if appropriate.

Equintervention CIC reserves the right to exclude a person from sessions or events due to discriminatory or harassing behaviour. 
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